IMPACT ASSESSMENT FRONT SHEET
Summary of information
	Operational /HR
	HR

	Reference number
	HR-29

	Title
	Lone Working Policy

	New/reviewed
	New

	Date of last review
	

	Adverse effect? 

Which group/area*
	

	Higher/lower participation/uptake?
	0=none         2=some

1=a little      3=a lot

	Evidence of different groups having different needs, experiences, issues, priorities?
	0=none         2=some

1=a little      3=a lot

	Opportunity to promote equality by altering policy/working with others?
	0=none         2=some

1=a little      3=a lot

	Indications from consultations about problems for groups?
	0=none         2=some

1=a little      3=a lot

	Supporting evidence
	

	Priority
	High/medium/low

	Actions

(specify of high priority)
	No evidence of adverse race impact.
General Comments:
· 2.1 should be ‘uniform’ not ‘uniformed’

· How will the Voice Connect System take account of staff with a hearing impairment?


* groups/areas could be:

women






racial minorities






people with a disability






sexual orientation






age






transgendered people






religion/belief






other

Please complete if further action is required

	
	date

	Impact Assessed by:Ashok Khandelwal, Nicola Greenwood, Bobbie

                        Perry
	26 June 2006

	Referred back to: Chris Brereton
	26 June 2006

	Action required:   Review
	June 2009

	Date required:     
	

	Monitored by:
	

	Signed off by:
	


